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Abstract 

Current European policies and trends in education demonstrate the importance of implementing the 

concept of lifelong learning and its impact on economic development, society and every individual. The 

revitalization of lifelong learning requires rethinking how this concept can lead to overcoming existing 

constraints and dysfunctions and become viable and vital. 

The article provides an overview of European policies and trends in the field of lifelong learning 

highlights the priority actions required at the institutional level for the development of LLL activities 

and services within universities. Recognizing the importance of LLL, Moldovan universities have 

committed themselves to promoting and implementing this concept within the framework of the 

international project „TOWARDS EUROPEAN UNIVERSITY LIFELONG LEARNING MODEL IN 

MOLDOVA” - COMPASS, No. 597889-EPP-1-2018-1-MD-EPPKA2 - CBHE-SP, funded by the 

European Union under the ERASMUS+ program. Its implementation will facilitate the boosting of 

lifelong learning. The integration of this goal into its institutional policy, the development of the LLL 

strategy, the consolidation of learning and vocational training structures will contribute to the stability 

of the balance between the needs of the labour market, the capacities of education and training providers 

and the needs of people and society. 

Keywords: education, lifelong learning, educational consortium, objectives, benefits 

1 INTRODUCTION 

We live in an ever-changing world that warns of new challenges to ensure the sustainable 

development of mankind. The changes in society and the economy as a complex system 

determine the need to create a different paradigm of education, both at the institutional and 

individual level. Education does not stop when you get a degree and a job. Changes in the 

modern socio-economic system and society at the current stage require an approach to 

education from the standpoint of the demands of the future. For these reasons, we consider it 

necessary to adapt education to the requirements and demands of the labour market by opening 

up traditional formal education and, at the same time, transferring it to other educational areas 

- non-formal and informal education. In the opinion of the researchers, which we support, 

lifelong learning offers ample opportunities to better meet the skills needs of economies and 

individuals [1]. Thus, we believe that, in order to support competitiveness in the context of a 

global economy and technology-based knowledge, people need to constantly update their 

knowledge and skills as individuals, citizens and employees.  

Lifelong learning (LLL) is an ongoing process that includes uninterrupted learning anytime, 

anywhere. LLL is a system of classical and modern educational goals, methods and techniques, 

capable of developing educability itself, a continuous educational openness in accordance with 

the working and living conditions of society as a whole and of each person and citizen. Taking 

into account professional mobility, skills and competences, current and future preferences and 
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aspirations, it is educational and research institutions, including those of higher education, that 

can ensure the continuous development of professional competences. At the same time, in order 

to increase the coherence and efficiency of the instructive-educational process, it is even more 

necessary to observe one of the fundamental principles of education, namely the principle of 

permanent education. 

2 METHODOLOGY 

The purpose of this study is to analyse the development of the concept of LLL in higher 

education institutions, through which they seek to ensure the continuity of lifelong learning. To 

achieve this goal, the following tasks were set: to study the strategic framework of the European 

and international policies, actions and activities related to lifelong learning; to highlight the 

need to rethink educational values taking into account the challenges of society and the labour 

market; to identify optimal solutions for the institutional integration of LLL based on a 

comparative analysis of the experience of various higher education institutions in Europe. 

To conduct this study and to substantiate the research results and conclusions, various research 

methods were used, such as documentation, comparative analysis, synthesis, induction, 

deduction, and scientific abstraction. Information support is made up of various bibliographic 

sources with links to the theory and practice of lifelong learning, as well as the experience of 

institutional integration of lifelong learning. 

3 RESULTS AND DISCUSSIONS 

Long-term challenges such as demographic trends, rapid technological progress, adapting to 

the demands of the digital age, and developing competitiveness in a globalized and knowledge-

based economy require a rethinking of the concept of lifelong learning at all levels of education, 

from institutional to national ones. In particular, changes in professional profiles and 

requirements reinforce the need to expand opportunities for continuing education. In order to 

meet the new requirements and provide society with qualified human potential, educational and 

professional training institutions, through the proposed study programs, can achieve lifelong 

learning and improve the relevance of education and professional training systems for the 

labour market. 

Participation in education, training and lifelong learning plays a decisive role in building a 

country with a sustainable and competitive economy, since they, on the one hand, are key 

factors for growth, jobs and employment, social cohesion and, on the other hand, contribute to 

the development and harnessing human potential [9]. 

A number of initiatives and actions in this area have shown important results, marked by 

improving the quality and efficiency of education and professional training processes, reducing 

the skills shortages in the labour market, promoting equity and social cohesion, stimulating 

creativity and inventiveness, entrepreneurial spirit, increasing the responsibility of people, etc. 

[1].  

The Strategic Framework for Education and Training (ET2020) has set the main objectives at 

European level: 

▪ achieving the goals of the Lifelong Learning Program and the Mobility Program 

▪ improving the quality and efficiency of education and training 

▪ promoting equity, social cohesion and active citizenship 
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▪ stimulating creativity and innovation, including entrepreneurial spirit, at all levels of 

education and training. 

Therefore, recognizing the major significance of the development of a new educational 

paradigm, the modern European path of education is focused on the learning society, based on 

the acquisition of new knowledge and lifelong learning.  

In the Republic of Moldova, lifelong learning is regulated by such legislative-normative acts as 

the Constitution of the Republic of Moldova, the Labour Code, the Education Code of the 

Republic of Moldova, the National Qualifications Framework, the Classifier of Occupations of 

the Republic of Moldova, the Regulation on Adult Continuing Education, External Evaluation 

Guidelines of Continuing Education Programmes, etc. 

For example, the Education Code [4], Title VII “Lifelong Learning” regulates the general 

framework of lifelong learning (structure, forms, funding, certification of acquired knowledge 

and skills), ways of achieving learning and sources of funding in the contexts of formal, non-

formal and informal education, etc. Thus, the Education Code distinctly defines the concept of 

lifelong learning as a process that “includes learning activities carried out by a person 

throughout life, with the aim of learning or developing skills from a personal, civic, social and 

professional point of view.” 

In the context of formal education, Lifelong Learning is a structured institutionalized process 

based on a clear curriculum design; in the context of non-formal education it is integrated 

learning within planned activities, with learning objectives that do not follow an obvious 

curriculum; in the context of informal education, it is the result of daily activities related to 

work, family environment, free time and is not organized or structured in terms of goals, 

duration or support for learning. 

In the context of formal education, the Education Code states that lifelong learning can take 

place in general education, vocational technical and higher education institutions, other 

institutions or organizations. Lifelong learning is funded from public and/or private sources, 

through public-private partnerships, through funding and co-financing by employers, non-

governmental organizations, grants from international programs, and through the contribution 

of beneficiaries. 

In the Republic of Moldova, the educational system is a priority area of public life, which 

determines the formation of the most important factor of the nation – the individual. As an 

integral part of the National Education System, the Trade Cooperative University of Moldova 

(TCUM) has carried out and continues to implement a number of activities aimed at bringing 

higher education in the economic, commercial, technological and law areas to the highest 

standards of professional performance. In order to integrate the university education process in 

the European and International systems, the activities of the university are focused on the 

following areas: 

• rethinking the educational process in terms of designing competencies that have become 

a new reference system for the purposes of professional and personal training and linking 

the content of training programs to the needs of the labour market; 

• rethinking educational technologies, using interactive methods of teaching, learning, 

assessment; development of e-learning; 

• development of academic mobility programs; 

• strengthening and developing partnerships with the business environment; 



 
 
ACROSS  

www.across-journal.com  

ISSN 2602-1463 

Vol. 5 (1) 2022 International Relations, Economics and Business Administration 

 

This work is licensed under a Creative Commons Attribution-Non-Commercial 4.0. International License 

 

18 
 

• diversification of continuing education programs in accordance with the requirements of 

the labour market. 

To respond to modern challenges in the field of professional training and development, TCUM 

is actively promoting the concept of Lifelong Learning (LLL) at the institutional level, 

supporting and capitalizing on the policies adopted at the national level. TCUM's vision for 

LLL is inspired by European policy and is based on the community experience and labour 

market needs. To meet the challenges of the ever-changing environment, the university, with 

the support of European experts, has developed the Institutional Strategy for the Development 

of Lifelong Learning for 2021-2025 and the Action Plan for its implementation. One of the 

objectives of the Strategy provides for the diversification of professional training programs, the 

integration of programs at different levels of professional education. 

The current practice in the Republic of Moldova shows that universities are usually focused on 

providing initial professional training programs (bachelor’s, master’s, doctoral studies) and 

continuing education programs, typical for the higher education segment. At the same time, 

professional education institutions are guided by programs of this level, not being interested in 

the possibilities and prospects for the integration of graduates into other programs that would 

shape their lifelong learning path. Accordingly, two important actors (higher education and 

vocational technical education) operating in the dimension of higher education promote 

segmented and isolated activities without effective cooperation, which can provide many 

opportunities, first of all, for the recipients of educational services when planning their 

professional career and its capitalization and, secondly, significant advantages for both 

categories of educational institutions in ensuring the continuity of educational content, joint 

work for the efficient use of resources.  

An analysis of the current situation and the steps taken for the development of lifelong learning 

in the Republic of Moldova show that, although the concept of lifelong learning (LLL) is found 

and regulated in normative documents and national policies, its implementation and full 

consolidation in higher education institutions is difficult to achieve. In the context of providing 

LLL, universities are integrating in the realization of this desideratum with undergraduate 

programs (ISCED level 6); master’s degree programs (ISCED level 7); doctoral studies (ISCED 

level 8), accredited or provisionally authorized by the Ministry of Education and Research of 

the Republic of Moldova based on the results of an assessment carried out by the National 

Agency for Quality Assurance in Education and Research. 

In the context of the above, we believe that one of the beneficial solutions for integrating 

lifelong learning in professional education in its entirety (higher education and vocational 

technical institutions) could be the creation of educational Consortia based on partnerships 

between educational institutions offering programs of study at different levels of professional 

education (ISCED levels 3-8).   

A certain level of expertise in this regard already exists in the framework of co-operative 

education. At the initiative of the TCUM leadership, an Educational-Scientific Consortium of 

Consumer Cooperation was created, the first of this kind in the Republic of Moldova, which 

integrates different levels of professional education along the vertical of professional education: 

higher education (Trade Cooperative University of Moldova), vocational technical education 

(Cooperative College of Moldova, Centre of Excellence in Business Administration, Co-

operative Vocational School of Soroca). Its mission is to strengthen the efforts and potential of 

educational institutions in the fulfilment of their missions; to strengthen their institutional 

capacities; to make efficient use of all resources (material, financial, human and infrastructure) 
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of the institutions of the cooperative educational system; to promote some kind of coherent 

policy in the field of educational and research-development-innovation activities. The 

association of the co-operative educational institutions in the Educational-Scientific 

Consortium was carried out in order to combine joint efforts in strengthening co-operative 

education, developing efficient educational and scientific activities in order to achieve a 

sustainable communication between higher education and vocational technical education. 

Although, there is experience in creating consortia in higher education, which mainly refer to 

the reform of doctoral studies and the creation of joint doctoral schools, which are a form of 

horizontal integration (higher education institutions).   

The innovative experience of TCUM is useful for the implementation of LLL; it allows setting 

up and creating Consortia and partnerships between educational institutions, thereby ensuring 

the continuity of professional training at different levels of professional education (ISCED 3-

8). Among the advantages of establishing such structures we will list the following: 

- achieving a strong link between higher education and vocational technical education, 

- promoting coordinated policies in the field of educational activity and research-

innovation-development, promotion of a unified concept of LLL, 

- compatibilization of study programs, 

- joint approval of study programs and their content, 

- creation of joint chairs/departments, 

- creation, if necessary, of joint administrative or academic services, 

- strengthening institutional capacities, 

- optimization of the use of institutional resources (material, financial, human and 

infrastructural), 

- improving the quality of educational services, etc. 

The partner institutions within the Educational-Scientific Consortium jointly use the material 

and technical infrastructure transferred by MOLDCOOP, the scientific, pedagogical and 

teaching staff, other resources (informational, financial, etc.). Continuity of studies is ensured, 

as a goal of lifelong learning, by promoting interdisciplinary cooperation, compatibility of 

curricula and educational content, mutual recognition of learning outcomes and their 

assessment in case of advancement to the next level of professional training.  

To support the development and integration of the LLL concept in higher education, several 

universities from the Republic of Moldova participate in the implementation of the 

ERASMUS+ project “Towards European University Lifelong Learning Model in Moldova” 

(COMPASS), reference number 597889-EPP-1-2018-1-MD -EPPKA2-CBHE-SP. Thus, they 

contribute to the promotion and strengthening of the culture of lifelong learning in our country 

and the reinforcement of the national consensus of key actors in the issues of university 

development; development and promotion of an appropriate national legislative framework for 

lifelong learning in the Republic of Moldova; development of the integrative function of 

Moldovan universities through the introduction of university strategies for lifelong learning; 

increase of the institutional capacity of Moldovan universities for the effective implementation 

of reforms on lifelong learning.  
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4 CONCLUSIONS 

In the process of developing educational institutions, study programs, university curricula and 

their content, it is important to take into account the key trends and challenges of the time: 

globalization, economic and social changes, efficient resource management, new information 

technologies and innovations. We find that educational institutions, including higher education 

institutions, have demonstrated resilience to the challenges of society and changes in the socio-

economic system.  

Higher education institutions are increasingly becoming important players in the continuous 

growth and sustainable development of society. Therefore, the strengthening of links between 

education, research and the labour market is inevitably achieved by ensuring an on-going 

instructive-educational path, throughout life. This, in turn, will contribute to the on-going 

development of professional skills and will accelerate a better entry into the labour market.  

The integration of LLL into higher education institutions will strengthen their institutional 

capacity to meet the increasingly complex and changing demands of a rapidly changing society 

and digital economy. 

A useful experience in the implementation of lifelong learning is the establishment/creation of 

a Consortium and a sustainable partnership between educational institutions of different levels, 

which ensures the continuity of professional training, recognition of the results of previous 

learning, better professional integration, etc. The strengthening and development of the 

Consortium will contribute to improving the quality of the educational and research-innovation 

activity of educational institutions in various areas of initial professional training, namely: 

higher bachelor’s degree and master’s degree, doctoral studies; post-secondary and secondary 

vocational technical education, dual education, continuing education, as well as to providing 

the labour market with qualified personnel. 
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